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In   celebration of  
Women’s History Month 
2019, the Democratic Pro-
gressive Club of Lee County 
is honored to host a panel 
of three dedicated women 
who stepped up to work on 

the 2018 campaigns of local 
Democratic women  
candidates.  
• Francie 

Hunt 
managed 
Anissa 
Karim’s 
campaign 
for  
Florida 
State Senate District 28;  

(Continued on page 2) 
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• Allison Sardonis  

served as political direc-
tor for Mary Barzee Flores 
cam-
paign 
for 
Flori-
da’s 
25th 
con-

gressional district; and  
 
 
 
 
 
 
 
 
 
 

• Janelle Christensen 
served as campaign man-
ager for Parisima Taeb’s 
bid for Florida House  
District 78.  

(President’s Notes From page 1)  
 
 
 
 
 
 
 

•  Now that they have 
had a few months to 
catch up on sleep, Fran-
cie, Allison, and Janelle 
will share insights from 
their work on their re-
spective campaigns from 
the point of view of being 
the woman behind the 
woman candidate and an-
swer questions from the 
audience.  ◼ 

Presidents Notes 



DEMOCRATIC PROGRESSIVE CLUB OF LEE COUNTY  PAGE 3 

 

 
 

DEMOCRATIC  
PROGRESSIVE CLUB  
MONTHLY MEETING  
REPORT 
 
February   20, 2019 
• SPEAKER---Bob Schaeffer     

national political consult-
ant 

• Discussion of the 2018  
election  

• What happened! 
• Why! 
• What’s next? 
 
An excellent discussion with 
many questions followed. 
 
•  Upcoming events 
 The Sanibel-Captiva Con-
servation Foundation hosts 
the Oxbow and Riverlore 
Cruise to experience the his-
toric Caloosahatchee. 
DPC’s trip will be April 6 
from  9 a.m. to 11:30 a.m.  
 
Tickets are $55 per per-
son.  Make reservations by 
emailing Don Richards 
(rahtide@hotmail.com)   
Tickets  are still available 
 ⚫ 

bows, the wild creatures that 
call it home and the chal-
lenges the river faces. 
 Tours are guided by Rae 
Ann Wessel, a river research-
er, long-time river advocate, 
historian and SCCF Natural 
Resource Policy Director. All 
seats have a great view for 
photographs and wildlife 
viewing.  
 DPC’s trip will be April 6 
from  9 a.m. to 11:30 a.m. 
Tickets are $55 per per-
son.  Make reservations by 
emailing Don Richards 
(rahtide@hotmail.com)   
 To reserve a ticket send 
your check (made out to 
DPC Lee) to Co-Chair of the 
trip, Don Richards, at 1466 
Palm Woode, Ft. Myers, 
FL  33919-6719. Following 
the trip we are looking into 
a good local restaurant for 
those that would like to 
have lunch together.  More 
info coming...Direct any 
questions to 
dpclee@gmail.com 

We’re going again! 
Join us for Caloosa-
hatchee Oxbow & 
Riverlore Cruise 
 The Sanibel-Captiva Con-
servation Foundation hosts 
the Oxbow and Riverlore 
Cruise to experience the 
historic Caloosahatchee. 
  These guided trips pro-
vide a relaxing opportunity 
to gain a personal perspec-
tive on the river, its history, 
folklore, issues and solu-
tions, as we explore the 
meanders of the historic 
upriver Caloosahatchee. 
We follow the river back to 
a time when a waterfall 
served as the headwaters 
of the Caloosahatchee and 
settlers braved living 
amongst the wilderness. 
 The 2.5 hour adventure 
begins by locking through 
the W.P. Franklin Lock in Ol-
ga. Heading east toward 
Alva.  The cruise enters the 
historic bends of the river 
and revisit the activities of 
the pioneers who traveled 
the same river to find para-
dise. Stories of the settle-
ments and their adventures 
are blended with an under-
standing of the river’s ox-

Minutes and River Cruise 

mailto:rahtide@hotmail.com
mailto:rahtide@hotmail.com
mailto:dpclee@gmail.com
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Amazing Women in History 
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Amazing Women in History 
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CANDIDATE TRAINING SESSION ! DO IT!  

 
 

Our mailing address is: 
13800 Lily Pad Circle  
Ft. Myers FL 33907 
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CANDIDATE TRAINING SESSION ! DO IT!  
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RALLY TO REUNITE THE CHILDREN!  
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Visit our web page - https://www.dpclee.org/  

Please check our webpage on a regular  
basis for updated information on political happenings, events, 
planned actions and activities including details for the upcom-
ing Oxbow River Cruise and Tour in conjunction with Sanibel 
Captiva Conservation Foundation - Saturday, April 6 - $55 per 
person. Reservations necessary. 

http://sccf.org/programs/programs/caloosahatchee-oxbow-
and-riverlore-cruise 

Welcome to Progressive Democrat Club 
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T he January 8 address to 
the nation by President 

Trump about the illegal im-
migrant crisis rooted in the 
migrant caravans from Cen-
tral America was based on 
two falsehoods: This is not a 
crisis and the migrants are 
not illegal. 
 
 In fact, the number of ap-
prehensions on the south-
western border of the U.S. is 
at its lowest point since the 
early 1970s, though recently, 
the number of families being 
apprehended at the border 
(consistent with the idea that 
these people are fleeing vio-
lence altogether as fami-
lies) rose. 
 
 According to U.S. Citizen 
and Immigration Services, to 
request asylum in the 
U.S.,  applicants must be 
physically present in the 

country or 
make their 
request at a 
port of entry. 
In other 
words, there 
is nothing 
illegal about 
people at the 
border sub-
mitting asy-
lum claims 
(those claims 
can be denied, too, without 
making so much noise 
about it). 
It looks like the president 
hasn’t read the law. 
 
 Nonetheless, President 
Trump keeps looking for a 
solution where there isn’t 
any. 
  
 Asylum requests will per-
sist with or without a wall; 
as my economist colleagues 
Treb Allen, Caue Dobbin, 

and Melanie Morten have 
shown, physical barriers do 
little to stop illegal crossings. 
In fact, almost half of the un-
documented migrants in the 
U.S. are visa overstayers who 
entered the country legally. 
A wall cannot stop that. 
 
 Protecting the borders is 
crucial, but doing so requires 
coordination. That is why the 
Trump administration’s deci-
sion to pull out of the Global 

(Continued on page 11) 

“A wall can’t fix what global migration and refugee compacts can” 

https://www.factcheck.org/2018/06/illegal-immigration-statistics/
https://www.washingtonpost.com/world/national-security/record-number-of-migrant-families-arrested-while-crossing-us-border-in-december/2019/01/09/cc435a4a-0f8d-11e9-84fc-d58c33d6c8c7_story.html?utm_term=.a082239ca60f
https://www.washingtonpost.com/world/national-security/record-number-of-migrant-families-arrested-while-crossing-us-border-in-december/2019/01/09/cc435a4a-0f8d-11e9-84fc-d58c33d6c8c7_story.html?utm_term=.a082239ca60f
https://www.washingtonpost.com/world/national-security/record-number-of-migrant-families-arrested-while-crossing-us-border-in-december/2019/01/09/cc435a4a-0f8d-11e9-84fc-d58c33d6c8c7_story.html?utm_term=.a082239ca60f
https://www.washingtonpost.com/world/national-security/record-number-of-migrant-families-arrested-while-crossing-us-border-in-december/2019/01/09/cc435a4a-0f8d-11e9-84fc-d58c33d6c8c7_story.html?utm_term=.a082239ca60f
https://www.washingtonpost.com/world/national-security/record-number-of-migrant-families-arrested-while-crossing-us-border-in-december/2019/01/09/cc435a4a-0f8d-11e9-84fc-d58c33d6c8c7_story.html?utm_term=.a082239ca60f
https://www.washingtonpost.com/world/national-security/record-number-of-migrant-families-arrested-while-crossing-us-border-in-december/2019/01/09/cc435a4a-0f8d-11e9-84fc-d58c33d6c8c7_story.html?utm_term=.a082239ca60f
https://www.uscis.gov/humanitarian/refugees-asylum/asylum/affirmative-asylum-process
https://www.uscis.gov/humanitarian/refugees-asylum/asylum/affirmative-asylum-process
https://www.uscis.gov/humanitarian/refugees-asylum/asylum/affirmative-asylum-process
https://www.washingtonpost.com/business/2019/01/08/three-economists-ran-numbers-trumps-border-wall-they-find-its-bad-investment/?utm_term=.792e28bd87b7
https://www.washingtonpost.com/business/2019/01/08/three-economists-ran-numbers-trumps-border-wall-they-find-its-bad-investment/?utm_term=.792e28bd87b7
http://cmsny.org/publications/jmhs-visa-overstays-border-wall/
https://usun.state.gov/remarks/8197
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Compacts on Migration 
(GCM) and on Refugees 
(GCR), adopted by most 
country-members of the 
United Nations, was ill ad-
vised. The withdrawal con-
stituted a big disservice to 
the American people, and in 
particular, to the ability of 
the government to safe-
guard the border. 
In fact, almost half of the 
undocumented migrants in 
the U.S. are visa overstayers 
who entered the country 
legally. A wall cannot stop 
that. 

  

 The agreements are 
meant to serve as con-
necting platforms that allow 
countries to collaborate so 
as to better manage migra-
tion flows while helping mi-
grants and potential asylum 
seekers make informed 
choices ex-ante. All this 
while reaffirming each 
country’s sovereignty to 
control their borders. 

(Continued from page 10) 

“A wall can’t fix what global migration and refugee compacts can” 

In reality, not signing onto 
the compacts makes it 
harder—not easier—to 
control the borders and to 
maximize benefits from mi-
gration. How so? 
 
 The agreements call for 
multilateral investments to 
improve the conditions that 
compel migrants and refu-
gees to flee their homes. In 
the case of Central Ameri-
can countries, where the 
notorious migrant caravan 
originated, multilateral 
efforts to reduce criminal 
drug activity could be a 
game changer when it 
comes to reducing migra-
tion flows from the north-
ern triangle in Central 
America. In addition, the 

two compacts ask partici-
pating countries to manage 
borders in an integrated, se-
cure, and coordinated man-
ner. Such an approach would 
provide a platform for the 
U.S. and Mexico, for exam-
ple, to collaborate on a mu-
tually beneficial plan to re-
duce illegal crossings by in-
vesting in technologies that 
can be monitored by authori-
ties on both sides, instead of 
a tall concrete or steel wall 
projected to cost American 
taxpayers at least $5 billion 
dollars. ◼ 
 
 
 
Author, Dany Bahar 
David M. Rubenstein 
Fellow - Global Econo-
my and Development 
Brookings 

https://www.brookings.edu/experts/dany-bahar/
https://www.brookings.edu/experts/dany-bahar/
https://www.brookings.edu/program/global-economy-and-development/
https://www.brookings.edu/program/global-economy-and-development/
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UPDATE ON ERA FROM DWC FLORIDA 
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Schedule Sta-
bility: A Win 
for Retail  
Businesses and 
Their Workers 
MARCH 7, 2019  • R A C H E L  

K O R N  
 Businesses are starting to 
catch on that shifting their 
workers to more stable sched-
ules can have big impacts on 
sales and productivity. New re-
search supports the argument 
that stable schedules are 
better for both businesses and 
workers. A study done by re-
searchers at the Center for 
WorkLife Law at the University 
of California, Hastings College 
of the Law, the University of 
Chicago, and the University of 
North Carolina at Chapel Hill, in 
which I was one of the partici-
pating researchers, clearly 
makes this case. 
 
 For workers, we found that 
unstable scheduling resulted in 
serious detriments to health 
and wellbeing. Almost half (47 
percent) of workers said that 
their work schedule interfered 
with their sleep. They reported 
sleeping an average of 6.2 
hours a night before the days 
they worked, lower than the 

Workers Rights 

amount needed for good 
health. The stress of unstable 
schedules manifested itself 
physically for even more 
workers. Sixty percent report-
ed symptoms like stomach-
aches or headaches unrelated 
to a medical condition. 
 
 In addition to health im-
pacts, workers reported 
struggling to arrange their 
lives around their work 
schedules. In the three 
months before the survey, 56 
percent of fathers and 39 per-
cent of mothers reported 
having canceled an event that 
was important to their child 
because of the parent’s work 
schedule. Twenty-eight per-
cent of retail workers who 
were students – who made 
up about half of our sample – 
had difficulties coordinating 
their classes with their work 
schedules. 
 
 Unstable scheduling also 
results in unpredictable and 
volatile earnings, and retail 
workers in our survey 
suffered from financial inse-
curity. A stunning 51 percent 
reported at least moderate 
food insecurity in the month 
preceding the survey. In the 
three months before the sur-
vey, 12 percent were late on 
rent or mortgage payments, 

26 percent were late on utility 
payments, and 19 percent de-
layed going to the doctor or 
getting prescriptions filled be-
cause of financial concerns. 
 
 Our research team had the 
opportunity to conduct a true 
experiment with Gap to under-
stand the impact of more sta-
ble schedules in stores. The re-
sults are good news for busi-
nesses: Sales increased by 7 
percent in stores with greater 
stability. We found this result 
by implementing interventions 
in certain stores and comparing 
outcomes to stores that didn’t 
make the changes. We focused 
on four dimensions of schedule 
stability: 
• Consistency: Schedules 

were made more consistent 
from week to week. 

• Predictability: Workers 
knew when they were 
working and how many 
hours they would get. 

• Adequacy: Workers could 
work the number of hours 
they wanted. 

• Input: Workers were given 
a say in when they worked. 

 
 Gap implemented two-week 
advance schedule notice and 
eliminated on-call shifts across 
all of its stores. Five additional 
components made up the rest 

(Continued on page 15) 

https://worklifelaw.org/about-us/staff-and-key-affiliates/#korn
https://worklifelaw.org/about-us/staff-and-key-affiliates/#korn
https://worklifelaw.org/projects/stable-scheduling-study/stable-scheduling-health-outcomes/
https://news.gallup.com/poll/181583/getting-sleep-linked-higher.aspx
https://news.gallup.com/poll/181583/getting-sleep-linked-higher.aspx
https://news.gallup.com/poll/181583/getting-sleep-linked-higher.aspx
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Workers Rights 

of our intervention: 
• Tech-Enabled Shift Swap-

ping: After the schedule 
was finalized, workers could 
post shifts they didn’t want 
and pick up other shifts. 

• Stable Shift Structure: The 
number of different start 
and end times for shifts was 
reduced. 

• Core Scheduling: Workers’ 
schedules were made more 
consistent day to day and 
week to week. 

• Part-Time Plus: Some work-
ers were given a “soft guar-
antee” of at least 20 hours 
per week. 

• Targeted Additional 
Staffing: Stores were given 
additional payroll hours for 
times they were under-
staffed. This flexibility al-
lowed managers to give 
more consistent hours to 
workers. 
 

 These small shifts toward 
more stable schedules for 
workers resulted in positive 
outcomes for stores and work-
ers. As noted, sales in stores 
with more stable scheduling 
increased by 7 percent, which 
is notable for an industry in 
which companies work hard to 
achieve increases of 1-2 per-
cent. The shift towards more 
stable schedules in 19 stores 

(Continued from page 14) over a 35-week period result-
ed in $2.9 million in increased 
revenue for Gap. And stable 
schedules let workers sleep 
better, too: the scheduling 
shift was responsible for a 6-8 
percent average increase in 
sleep quality for workers. 
 
 Quality sleep is essential 
for workers’ wellbeing. Lack 
of sleep is linked to negative 
health outcomes like cancer 
and cardiovascular disease. 
It’s bad for business too: re-
search shows that sleep dep-
rivation leads to productivity 
losses and high costs for busi-
nesses. When we don’t get 
enough sleep, it’s hard to 
think creatively and learn new 
things. This can make workers 
less productive and is espe-
cially problematic for the 
many retail workers who are 
also students. 
 
 Increasing scheduling sta-
bility offers great potential to 
improve the quality of retail 
workers’ jobs and lives. Busi-
nesses can make small or 
large changes, and can 
choose among a variety of 
approaches. I’ve listed some 
promising practices here, and 
our research report offers 
more ideas. Given evidence 
that stable scheduling is 
linked to boosts in sales, 

productivity, and employee 
health, it is clearly a win-win 
for businesses and workers. 
  
About the author 
Rachel Korn is the Director of 
Research at the Center for 
WorkLife Law, a research and 
advocacy organization at UC 
Hastings College of the Law 
that seeks to advance gender 
and racial equity in the work-
place and in higher education. 
Her research at the Center has 
primarily focused on studying 
the correlates and consequenc-
es of inequality in the work-
place. ◼ 
 

 

 

https://www.rand.org/news/press/2016/11/30/index1.html
https://www.rand.org/news/press/2016/11/30/index1.html
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2019 Gun Legislation 

 
 

2019 Gun Legislation 
PROGRESSIVE BILLS TO SUPPORT 
HB 1025 (Polsky) Sale, Transfer, or Storage of Firearms 
No Senate companion - Revises requirements for storage of firearms; provides criminal penalties if person 
other than owner access stored firearm & uses it in specified ways. 
SB 108 (Book, Stewart) Regulation of Concealed Weapons Licenses 
No House companion - Regulation of Concealed Weapons Licenses; Transferring the concealed weapons 
licensing program of the Division of Licensing of the Department of Agriculture and Consumer Services to 
the Department of Law Enforcement. 
HB 135; SB 654 (Good, Joseph; Book Taddeo) Transfers of Firearms 
Transfers of Firearms; Requiring transfers of firearms to be conducted through a licensed dealer 
HB 455; SB 466 (Smith, Farmer) Assault Weapons and Large-capacity Magazines 
Assault Weapons and Large-capacity Magazines; Prohibiting the sale or transfer of an assault weapon or 
large-capacity ammunition magazine; prohibiting possession of an assault weapon or large-capacity maga-
zine; providing enhanced criminal penalties for certain offenses when committed with an assault weapon 
or large-capacity magazine. 
Other bills have been introduced by Democrats to limit the access and availability of firearms to domestic 
abusers and people found guilty of misdemeanor hate crimes; and to prevent concealed carry in childcare 
facilities. 
 
PROGRESSIVE BILLS TO OPPOSE 
HB 403; SB 1238 (Grall, Mayfield) Safety and Religious Institutions; SB 598 (Judiciary, Albritton) Firearms 
No House companion - Authorizing a concealed weapon or concealed firearm licensee to carry a concealed 
firearm on the property of a religious institution when the property also contains a school – Bills are mov-
ing 
 
SB 7030 (Education) School Safety and Security (arming teachers) 
School Safety and Security; Requiring a sheriff to establish a school guardian program under a certain con-
dition; requiring school districts to promote a mobile suspicious activity reporting tool through specified 
mediums; requiring the Commissioner of Education to review recommendations from the School Harden-
ing and Harm Mitigation Workgroup; revising the duties of the commissioner to include oversight of com-
pliance with the safety and security requirements of the Marjory Stoneman Douglas High School Public 
Safety Act by specified persons and entities, etc.  
SB 6007 (Sabatini) Licenses to Carry Concealed Weapons or Firearms 
No Senate companion - Licenses to Carry Concealed Weapons or Firearms; Removes provision prohibiting 
concealed carry licensees from openly carrying handgun or carrying concealed weapon or firearm into col-
lege or university facility. 
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Effectively Communicate with Legislators 

Before you approach your leg-
islator, know these Five things 
that must change to improve 
Public education.  
 
 These five points came from 
over 140,000 teachers and ed-
ucation staff professionals.  
 
1. Ensure Adequate Funding 
 Florida ranks number 41 in 
per pupil spending. How can 
you attract and retain qualified 
teachers and educational staff 
if we can’t properly fund each 
and every student? If we are 
serious about student’s educa-
tion and future and providing 
qualified teachers it begins 
with adequate funding and fair 
compensation. Beginning with 
learning opportunities for 4 
year olds through college with 
safe schools, small class size 
and modern educational tools. 
 
2. Let Teachers Teach  
 When given the resources 
and opportunity educators can 
help every child unlock their 
full potential. Public School 
employees are deeply com-
mitted to student success, as 
students are the center of any 
educational endeavor. All 
elected officials need to recog-
nize and trust the profession-
als that work everyday know 
what best practices to use 
when it comes to their class-
rooms, student learning and 

assessment. Legislators must 
equip all teachers with re-
sources mentoring and sup-
port. Teacher should have the 
authority to select the best 
methods and pacing to need 
their student’s needs.  
 
3. Reduce Time  

Spent on Testing  
 Out-of-control testing in FL 
cheats our students of valua-
ble instructional time. Be-
cause of your work the tide is 
turning. Good education in-
spires student’s natural curi-
osity and builds their desire 
to learn. That is what all 
stakeholder want as well. 
Florida’s accountability sys-
tem has failed and the bur-
densome testing regime is 
demotivating and hurting our 
students. All teacher know 
that teaching critical thinking 
skills and fostering creativity 
are far more important than 
test prep sessions and prac-
tice tests. We need to replace 
high stakes testing with rigor-
ous assignments and class-
work. This allow teacher to 
give immediate feedback and 
make real-time adjustments 
to instruction.  
 
4. Restore Class size Limits 
 The legislature continues 
to skit the will of Florida’s 
voters who said they want 
smaller class sizes. Our stu-

dents deserve class sizes that 
are small enough to allow one-
on-one attention. we need to 
get back to the sure intent of 
the Class Size Amendment. Re-
search shows smaller class size 
improves learning, strengthens 
discipline, reduces dropout 
rates and improves student 
grades.  
 
5. Assure a Living Wage for 
Education Staff Professionals 
Education Staff  
 Professionals make the 
difference in our schools - they 
deserve to be paid a living 
wage. No school can function 
without dedicated educational 
staff professionals. Our stu-
dents depend on professionals 
to get them to and from school 
safely, be provided healthy 
meals, have clean and safe fa-
cilities, and preform numerous 
other vital duties to ensure 
student success. To do this we 
need to pay a living wage.  ◼ 
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 Officers/ Contacts: 

2019/2020 

⚫  President: Kelly Lawrence   
 

⚫  Vice President: Tom Cox 
 

⚫  Secretary: Jay Crean  
 

⚫  Treasurer:  Maria Polo 
Board Members 

Don Richards 
Carol McCutcheon 

Steve Sherman, Past President 
 

Mail: Kelly Lawrence,  

President 
13871 Eagle Ridge Lakes Dr. 
#202, Fort Myers, FL 33912 
ka.lawrence77@yahoo.com 

 
Newsletter Production:  
Lydia Lowell-Sherman  

● E-MAIL: lydialowell@aol.com 
 

Deadline: Second  
Monday each month.  

 

mailto:lydialowell@aol.com?subject=Email%20to%20Lydia

